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Statement of intent — Behaviour Principles

We believe that, in ordertofacilitateteachingand learning, acceptable behaviour must be
demonstratedinall aspects ofschool life.

We are committed to:

e Promotingdesired behaviour.

e Promotingself-esteem, self-discipline, properregard forauthority, and positive
relationships based on mutualrespect.

e Ensuringequality andfairtreatmentforall.

e Praisingandrewarding good behaviour.

e Challenginganddisciplining bad behaviour.

e Providinga safe environment, free from disruption, violence, discrimination, bullyingand
any form of harassment.

e Encouraging positive relationships with parents/carers/guardians.

e Developingrelationships with our pupils to enable early intervention.

e Asharedapproach whichinvolves pupils inthe implementation ofthe school’s policy and
associated procedures.

e Promotinga culture ofpraiseand encouragementin which all pupils can achieve.

Aims of Policy

* To provide a safe, secure, caringand positive environment

* To ensure a happyatmosphere in the school and allow children to reach their potential
* To create anenvironment that promotes good behaviouracross the school

¢ To ensure thatchildren show respect forall staff

e To provide children with clearand consistent guidance for good behaviour

* To make the behaviourwe expect cleartoall staff, supply teachers, pupils, parentsand
governors

* To make the consequences of unacceptable behaviour clearto children and parents

¢ To outline a systemforrewards and sanctions

* To involve parents in maintaining high standards of behaviour

¢ To monitor unacceptable behaviour
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How will we achieve these aims?

We will:

¢ be consistent, clearand positive

e involve childrenin drawingup a clearset of rules forclass, playtimeand dinnertime
* make sure children understand the consequences of unacceptable behaviour

¢ keepatracking record of persistent orserious behaviourincidents

e ensure that children are notlabelled

e encourage Playground Friends to support new children and modelgood behaviour
» develop playground games and provide games/books for use at playtime

* reward good behaviourand effort (e.g. dippinginto treasure chest, dojo points)

¢ use CircleTime and School Council to promote a caring, happy atmosphere in the school
¢ help children understand the need for rules

* seta good example ofdesirable behaviour for the children

e give olderchildren more responsibilities

¢ Use whole school PSHE plans
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School Ethos& Values

At Roe Green Infant School, we promote “British Values” through our spiritual, moral, social and
cultural curriculum, UNICEF’s Convention on the Rights ofthe Child and through Personal, Social,
Health, Education.

A thread which permeates throughout the school and helps support and nurture the “whole child”.
This is demonstrated through our core Values and Ethos. Everyoneat Roe Green Infant School
embrace the core values and ethos and are proud to belongto the school.

These core values are shared during our Ethos assemblies on a weekly basis.

The adults who careforour childrenin school have animportant res ponsibility to model high
standards of behaviour, both in theirwork with children and with each other.

As adults, we should:

* Create a positive climate forlearning

e Stressthe importance ofbeing valued asanindividual

¢ Promote honesty and courtesy through example

¢ Provide a caringand effectivelearning environment

* Encourage relationships based on kindness, respect and understanding ofeach other’s
needs

¢ Ensure fairtreatmentandrespect forall, regardless ofage, gender, race, ability or
disability

* Show appreciation of the efforts and contribution ofall

¢ Use positive strategies to tackle behaviour.

¢ Use positiveand appropriatelanguage and not use sarcasm towards another.

Definitions

We define “serious unacceptable behaviour” as: any behaviour which may cause

harmto oneselforothers, damagethe reputation ofthe school within the wider community, and/or
anyillegal behaviour, including, but notlimited to:
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¢ Discrimination—not givingequalrespectto anindividual on the basis of disability, gender, race,
religion, age, sexuality and/or marital status.

* Harassment—behaviourtowards others whichis unwanted, offensiveand affects the
dignity ofthe individual or group of individuals.

¢ Vexatious behaviour—deliberately actingina mannersoasto causeannoyance or
irritation.

* Bullying—a type of harassment which involves criticism, personalabuse or persistent
actions which humiliate, intimidate, frighten ordemean the individual.

Child on Child Abuse: We provide extra pastoral care and attention for children with low self-esteem
or confidence.

The PSHE lead will take children out once a fortnight to do direct work with these children.

The wizard theatre group works with children to boost their confidence on a weekly or fortnightly
basis.

The Speech & language staff Provide additional support to children with SEND.

An outreach room hasbeen developed and created as a safe space for children with SEND, calledthe
Woodland Room. Anotheroutreach room has been created called The Gruffalo room for reception
children

¢ Cyberbullying—the use of electroniccommunication to bully a person, typically by
sending messages ofanintimidating or threatening nature.

* Possession oflegal orillegaldrugs, alcohol ortobacco.

¢ Arrivingatschool underthe influence ofdrugs oralcohol.

* Possession ofbanneditems.

* Refusingto comply with disciplinary sanctions.

e Theft.

e Swearing.

* Fighting/play fighting

¢ Leavingthe school premises without permission

The Jigsaw Partnership defines “low level unacceptable behaviour” as: behaviour which may disrupt

the education ofthe perpetratorand/orother pupils.
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Classroom Management

At Roe Green Infant School, we use positive behaviour management strategies and the teaching
methods thatare outlined in the Teachingand Learning policy.

Relationships between the children and those who teach them havea vitalinfluence on their
learning. Clearand consistent strategies for encouraging positive attitudes, arrangements ofthe
furniture, accesstoresources and classroom displays allaffect the way children behave.

They facilitateindependence, personalinitiative and raised self-esteem. Children thrive on praise
andawelcomingenvironment.

Every class willdisplay a set of classrules, (Classroom Charter) which are negotiated with the class at
the start of the autumntermand display the, classroomrules, the jigsaw RHE charterand the
Convention ofthe child’s charter” which all staff will follow, therefore creatinga whole school
approach tobehaviourthatisconsistentandfair. When the rules are made clearto them, pupils feel
safe and confident.

Sanctions and Rewards

Sanctions willbe used when a child’s behaviourin schoolis unacceptable. These willdepend on the

age of the childand the nature ofthe problem, e.g, Time outin the classroom for not letting others
do theirwork.

e Be consistent.

e Ensure eachchildandadultinthe roomknows the system.
°

A childwhois consistently misbehaving will be put on a report and this will be shown to the head
teacheroranothermemberofSLTatdifferenttimes inthe day, for positive reinforcementand
havinga conversation about recurring negative behaviour.

For serious unacceptable behaviour, the pupils name will be writtenin the Red book and the parent
will be spokentoatthe end of the school day. Ifthere is serious, persistent unacceptable behaviour
it may be necessary to leave out the milder sanctions and involve the Head-teacherand parents.

Rewards arenegotiated by the class teacher with his/herclass, e.g. the treasure box and using class
Dojo points, anonline websitethatis a two-way communication app that parents have accesstoon
their mobile devices.
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In reception the children willreceive a sticker forma member ofthe SLTfor theirgood workand
theirname will goin the good work book.

Alsothroughoutthe schoolwe haveagreed toreward extra effort by sending a letterhome, when a
child’snameis written two times in the green book, special achievements, helpfulness and kindness
to others, through ourweekly whole schoolassemblies, by giving pupils a positive leafora pupil of
the week certificate, handwriting and Physical activity certificates.

For more serious behaviourincidents, the Deputy Head teacher or Head teacher will be

involved immediately and parents will be contacted where necessary. For Exclusions referto the
Exclusion policy.

Circle Time and the School Council

Circle time is valued as a means ofencouraging good behaviourand promoting self-esteem. Children
have the opportunity of developing social skills such as courtesy and positive relationships through
discussion and playing games. The School Council, which consists of boys and girls elected by their

classtorepresenteach yeargroup, meets with the Assistant Head-teacherto discuss schoolissues
and passontheviewsofchildrenintheirclass.

Parent Partnership

We believe inthe importance of clear communication between the school and parents. We also ask
every new parenttosignthe Home School agreement.

Where a child’s behaviouris giving us cause for concern, we will follow the sanctions set outin this
policy. The class teacheris initially responsible for the child’s welfare and he/she will communicate
concernstothe Head-teacherand discuss possible solutions. Parents are involved informally atfirst
sothatwe canworktogetherandtry to preventthe problem from escalating. Parents and teachers
workingtogethercan make a huge difference. We encourage parents to contact the school ifthey
have concerns about their child’s behaviour orif their child is having difficulties with other children.
A closepartnership with parents, good communication and consistency ofapproach will help us
achieve ouraims, reduce opportunities for unsociable behaviour or bullyingand promote a happy,
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positive learning environment.

Please also refertothe school’s Anti-Bullying Policy

Safeguarding

Roe Green Infant School is committed to Safeguardingand Child Protection. By making our children
feel safe and secure we createan atmosphere whereitis acceptableto speaktoa trusted adultand
ifany child oradultshould have any concerns regarding the behaviour ofa person atthis school, to
reportitimmediately to the Designated Safeguarding Lead (Marina Aziz).

The behaviour policy hasbeen written in Conjunction with the Safeguarding policy, Equality act,
KCSIE2026, will be followed up.

Please see appendix

Home School Agreement

The Governing Body will:

* promote positive behaviour by celebrating the achievements of pupils and by
participatingin final warning meetings to encourage pupils to make full use ofthe
opportunities the school offers them.

¢ review the Head-teacher’s exclusion decisions

e dismiss exclusions thatdo notrelate to a disciplinary issue and consider complaints
aboutothercircumstances under the complaints procedure

¢ receivetrainingto equip themselves to discharge their duties properly

¢ The disciplinecommittee will consist ofatleastthree members. The Head-teacher may
not be a member

¢ ensure thatall exclusions meetings are clerked.

In cases of:

¢ permanent exclusions and fixed-period exclusions converted to permanent exclusions

¢ all fixed-period exclusions totalling more than 15 school daysinany one term
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o fixed-period exclusions totalling more than five school daysinany one term, wherethe
parentexpresses a wish to make representations to the Governing Body

¢ exclusionsthat would resultinthe loss ofan opportunity to take a public examination

The Governing Body (or discipline committee)will meetto:

e considerthe circumstances in which the pupil was excluded

e considerany representations about the exclusion made by the parentand by the LA

¢ considerwhetherthe pupil should be reinstated immediately, reinstated by a particular

date ornot reinstated.

The timescales and requirements about presentation ofevidenceas setoutinthe Guide to Law for
School Governors willbe followed atall times.

Children willbe consulted when rules are being developed and will contribute to the monitoring of
impact.

Parents will be encouraged to support good attendance and behaviour through home-school
agreements, parents’ meetings and newsletters. Parents and children will be awarethat the school
has anequalopportunities policy and will be consulted when monitoring the impact ofthe policy on
different groups by race, genderand disability.

In writing this policy, references have been made to Keeping Children Safe in Education, Working
togetherto safeguard children 2025, Behaviourin schools: advice for headteachersand school
staff 2022 and the Equality Act2010.

Where the Governing Body has upheld a permanent exclusion, parents may appeal againstits
decisiontothe local authority. The decision ofthe local authority panelis binding on the parties.

If the parentconsiders thatthere was maladministration by the appeal panel, he orshe may make a
[:ompla intto the Local Government Ombudsman orthe Secretary of State, depending on what the
arrangementsare inthe localauthority (from September2011 itis expected that complaints can
only be made to the Local Government Ombudsman).

Where a reintegration meetingis arranged following a fixed term the parents’ presenceis crucial.

A parent’s failureto attend may be a factortaken into account by a court when considering whether
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to impose a parenting order, ifone is applied forat some future time.

Arrangements for monitoring and evaluation

The Governing Body will evaluate the impact ofthis policy through receiving dataanalysed by year
group, genderand ethnicity onthe numberand range offixed-term and permanent exclusions each
term togetherwith the reasons. It will encourage debateabout the relevance and effectiveness of

the school’s behaviour management strategies, including the involvement of pupils and parent’sin

formingpolicy| e { commented (MA1}:

Agreed: Autumn Term:2025
Review due: AutumnTerm:2025
Name: Mrs Nicole Lobo

Head teacherRoe Green Infant School
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Appendices:

Mobile phone policy.

This policyisrootedin ourconcerns about the impact of mobile phones and social media on
children’s mental health, relationships, and learning. We believe thereis no educational need for
infant pupils to have mobile phones during school hours.

Removing mobile phones from the school environment helps reducedistractions, prevent online
conflicts, and protect pupils from exposure to unregulated content.

We alsorecognise that bringing expensive devices into school can createinequality and increase
safety risks for vulnerable pupils.

Staff witha medical exemption, staffon theirown with vulnerable childrenand SLTon gate duty
may have theirmobile phonesina pouch foremergencies. All other members of staffmustkeep
theirmobilesinalocked draw orinthe black box provided in the classrooms.

REWARDS and SANCTIONS

Staff know to follow the Roe Green behaviour policy - always give a verbal warning before
taking a dojo point away if behaviouris repeated.

All teachers must have the same 6 ‘needs work’ reasons listed below.
Staff give out dojo points for different subjects, values and good behaviour.

It is best to keep negativ e reasons to a minimum. Remember to reward children who hav e got
to 10 or 15 by going in the treasure box. Each year group decides how many points children
need to receive in order to go into the treasure box.

lunchtime Dojo Balls are awarded as appropriate.

Each half term Dojo balls are counted up and the children fromwinning classes are given
a prize each.

TIME OUT is used aftertwo warnings (unless behaviour is extreme and/or violent).

AN INCIDENT BOOK (red book) is kept by the Headteacher to record
persistently poor behaviour or extreme/dangerous behaviour. Parents

will usually be spoken to when a child’s behaviour has been recorded in
the book.

Playing Together

What to do if something goeswrong.
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Princes Avenue, Telephone: 020 8204 3531
Kingsbury, London, Email: admin@rgreeninf.brent.sch.uk
NW9 9JL www.rgreeninf.brent.sch.uk

(A simple guide we use in school to teach children how to deal with minor
conflicts with others)

If someone hurts you or upsets you whilst you are playing or working
together...

1st — Tell themto stop it because you don’t like it

Stop it!
I don't like it.

2nd - If they do it again, walk away

®

S 4

3rd — If they still bother you, find an adult or get a friend to fetch help

i /ﬁ
N AU
HOME SCHOOLAGREEMENT

The School Agreesto:
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provide a full and balanced curriculum within a caring and positive ethos.

letyou know immediatelyif your child is having any difficultiesin school.
contact parents if there are any difficultieswith punctuality or attendance.
make sure all children follow the school behaviour policy and allow others to
learn.

arrange termly meetingswith your child’steacherand be available at other
times if you have questions or concerns.

provide regular information on your child’sprogress in all areas of your child’s
development.

provide an annual written report detailing your child’s progress and
attainment.

provide homework activitiesand a variety of reading books for your child to
read and share with you at home.

inform you of school events, developmentsand appointments.

FOF e et euectecteesesrsesssss seses sessssass stsnss snsess srenes sssasses sessse sessss sussssnes snssssaens (The child)
SIBNEU: .. e e cenresreesesrsesssss snses sessns sesssssss srsnanasnsns (for Roe Green Infant School)
DAte:...ciuuenieies e cnnnses e senane sanesaes sases easee sasses sessaees seasas sasaes sesent susbesent shsRen eRn e
HOME SCHOOLAGREEMENT

The Parent Agreesto:
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e support and work with the school and encourage a positive attitude to education.

¢ download and use all relevantapps such as School Ping, Class Dojo that will keep me
informed about the school and assist me with what my childis learningat school.

¢ letthe school know of any concernsl have about my child’seducation.
e ensure my child attends school on time every day unless ill, or there is anothervalid reason.

¢ ensure my childis dropped off to school on time and picked up at the end of the school day on
time.

¢ take responsibility for the behaviour of my child and work with the school in ensuring my child
is well behaved.

¢ attend meetings to discuss my child’sprogress and to learn about the work of the school.

® ensure my child has a reasonable night’s sleep and has the necessary clothing/ equipment
needed for school.

o ensure my child wears their PE kit to school on theirspecified PE day(s).
¢ read my child’sreport and ask about anything | do not understand.

o take an interest in my child’slearning by sharing books with my child, listening to my child read
his/herguided reader, access Active learn and ensuring homework is completed.

e sign and return letters/forms on time.

(The child)

SIBNEU: e eeeee e cenre cersneseessrs sessn ssesss sensessss srsesesnsee (for Roe Green Infant School)
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